


A Message from the Director

It’s hard to believe that another year has come to an end. 

2021 was another challenging year in education, but at

Niagara Catholic, challenges presented themselves as

opportunities and we are finishing the year on a high note

as things, slowly, return to normal. 

The start of the 2021-2022 school year coincided with my

first-year anniversary as Director of Education of Niagara

Catholic and I sincerely cannot say enough about the team

of professionals I am humbled to lead. Every person who

wears a Niagara Catholic badge, regardless of their

classification, brings skills, knowledge, and a love for what

they do to work with them every day, and I am blessed to

learn from them in so many different ways. 

While we were away from each other through much of the first part of the year, we are pleased that

we are finishing 2021 together, which is where we want to be. 

This report focuses on the many successes of Niagara Catholic throughout 2021, and I am proud to

share this 2021 Director’s Annual Report with you. 

God bless,

Camillo Cipriano

Director of Education, Niagara Catholic District School Board



Our Mission, Vision and Values 

We are a Christ-centred Catholic faith community that celebrates diversity and fosters spiritual

growth, inspiring all to reach their full potential in mind, body and spirit

Our Mission Statement

In January 2021, the Niagara Catholic District School Board began the process of creating a

new multi-year strategic plan to guide us for the coming five years. Planning for the current

Strategic Plan began in January and included input from more than 1,400 stakeholders who

responded to surveys and took part in meetings throughout the spring. 

Among those who participated  were Niagara Catholic’s Parent Involvement, Equity,

Indigenous Education and Special Education Advisory Committees, principals, trustees,

parish priests, student leaders, Catholic School Councils, union leaders and staff at the

Catholic Education Centre. A strategic planning summit in October brought together more

than 50 people representing the voices of each of these groups and from there, Niagara

Catholic’s Board of Trustees drafted the final plan. We are pleased to share our new Mission

Statement, Vision Statement and Values Statements for your review.  

 

Our Vision Statement

Encountering souls and opening minds so all students can succeed.

Our Value Statements
Our seven key values are:

 
Integrity

We act in a manner that is consistent with Gospel values

 
Faithfulness

We are nourished by our Catholic faith through the Word, Spirit and Prayer

 
Justice

We are committed to equity, works of social action, and the celebration of diversity

 
Compassion

We practice forgiveness, generosity, kindness, humility and service in our interactions with others

 
Stewardship

We care and act respectfully and responsibly for all God's creation

 
Accountability

We take ownership for the impact and consequences of actions and decisions

 
Community

We foster connections where all belong and work collaboratively with our partners

 



The Niagara Catholic District School Board is the English-Catholic school board in the

beautiful Niagara region. Niagara Catholic serves more than 20,000 students and their

families in 12 urban and rural communities across nearly 1,900 kilometres, from Fort Erie to

West Lincoln. The Niagara Region has a population of 447,888 (2016 census), and Niagara

Catholic is supported by approximately 100,000 ratepayers.

About Niagara Catholic



Niagara Catholic schools are far more than places where faith is learned. Our schools are

places where our faith is lived.

As we began 2021, we continued to follow a virtual model for all faith formation, whether it

was virtual Masses or meetings with priests or Chaplaincy leads. Many parishes adapted to

the virtual needs of our school communities by providing livestream and recorded Masses

and prayer services. Celebration of the Sacraments of First Communion, Reconciliation, and

Confirmation resumed in September.

Catholic Education Week was celebrated virtually again in 2021, with the focus on nurturing

hope, an important message at the peak of the pandemic. Once again this year Niagara

Catholic connected Catholic Education Week and Mental Health Awareness Week to

recognize the incredible connection between mind and spirit. We provided online messages

of hope and students created beautiful artwork - from visual arts to powerful pieces of music

and poetry - to share the message of nurturing hope.  

As our three-year theological theme Seeds of Faith: Mass, Mission, Mercy concluded in

June, Niagara Catholic launched its 2021-2022 school year theological theme, Climbing
Mountains Together in Faith, in September. 

Our Annual Pilgrimage, one of the signature social justice events in our school year, came

back to being an in-person event in 2021, but Public Health requirements made it impossible

to hold our large, school and community-wide events on Pilgrimage Sunday, the last Sunday

in October. Instead, schools held Pilgrimage walks as classroom cohorts during the school

day around Pilgrimage Sunday, 

Faith Formation

Notre Dame College School's Pilgrimage Walk



From January to June 2021, the school year posed a series of challenges for both our staff and

students as we navigated the challenges of having some students return to in-person

learning, to then return back to virtual learning. As a result of the continuous changes,

uncertainty, and risk factors that came with a global pandemic, mental health challenges

were at the forefront of all of our planning. Despite ongoing changes, Child and Youth

Workers continued to provide evidence-based classroom programming both in person and

virtually. Our Mental Health Lead and Social Workers also continued to provide clinical

support and counselling, both in-person and virtually, to meet the clinical needs of our

students. 

Although the focus for this time of the year was on responding to the mental health needs of

our students, Niagara Catholic maintained the need to focus on awareness and prevention

by making the intentional link between faith and mental health, through our Catholic

Education Week and Mental Health Week Activities. Our Mental Health and Chaplaincy team

delivered the messages through all faith retreats, and the theme, Nurturing Hope, was

visible in all of our in-person and virtual classrooms. The week ended with a creative contest,

that received more than 550 submissions across our board, with a focus on how students find

strength and nurture hope. 

During the summer months, our Social Workers supported students in the 2021 Summer

Learning Program. Contact information for community supports, such as Pathstone Mental

Health and Kids Help Phone,  was provided to all schools for summer support.

As we entered the school year in September 2021 in person, there was a focus and priority on

Mental Health and Wellness. The Mental Health and Well-Being Strategy 2021-2024 and
Action Plan were presented to the Board and to administrators and staff focusing on the

goals of COVID-19 Recovery, Equity, Inclusivity and Diversity, the link between our Faith and

Mental Health and Well-Being, Social Emotional Learning and Pathways to Care. To support

our Strategy, all staff participated in two mental health and well-being professional learning

sessions presented by the Mental Health Lead and Social Workers on our first P.A day in

September. Training on grief and bereavement was provided to Secondary Educational

Assistants, led by our Mental Health Lead and Chaplaincy Lead. Staff were provided with

resources focused on Mental Health and Well-Being through the Niagara Catholic VLE sites.

In November, select staff participated in Applied Suicide Intervention Skills Training, with a

focus on suicide intervention. 

Project Plaid Day, 
November 26, 2021

Mental Health and Student Support



As in previous years, our Mental Health Lead, Social Workers and Child and Youth Workers

are providing support to schools and students. Our Child and Youth Workers are delivering

programming at the classroom level, focused on social skills, healthy relationships, empathy,

help-seeking and general mental health awareness. Our Mental Health Lead and Social

Workers are providing clinical support to our students with identified mental health

challenges through a referral-based process. 

Through our community partnerships, our students are also receiving therapy services in our

schools, through Community Addiction Services, Pathstone School-Based Social Workers

and Mental Health and Addiction nurses. We have maintained a partnership with Niagara

Health, to have open communication and dialogue about our students that are hospitalized

with mental health challenges and our community pathways have been identified. 

Niagara Catholic works closely with our community partners, and through a partnership with

Pathstone Mental Health, all schools have been provided with a Wellness Wall kit, with the

themes of Back to School Stress: Tips and Tricks to Ease Back into School, Social Media
Risks and Responsibilities, and Be an Upstander to End Bullying. These walls are visible

in our schools to stress the importance of talking openly about mental health, and also

include Crisis numbers, resources and how to seek additional support. 

In November 2021, Niagara Catholic participated in #ProjectPlaid in support of raising

Mental Health Awareness to support donations to Pathstone Mental Health. All of our

schools encouraged students to wear plaid, and engage in any conversations about mental

health, and many schools provided a donation to support the services provided at Pathstone. 

As we move into 2022, the Mental Health Team will continue to collaborate with Safe and

Accepting Schools, Indigenous Education and community partners on the development of

the Anti Sex Trafficking Board Protocol for January 2022. 

Project Plaid Day, November 26, 2021

Mental Health and Student Support



In addition to nurturing the distinctiveness of Catholic education, Niagara Catholic’s Strategic

Directions focus on Advancing Student Achievement for All.

Niagara Catholic schools are safe, caring, accepting, and inclusive learning and teaching

environments, where staff meet students where they are on their educational journey, viewing

students through an asset-based lens. We teach the whole child as a child of God and focus on

learning and progress for all students so that each one can meet their full potential. Through

the support and guidance of staff, students discover their God-given gifts and talents and are

encouraged to develop their capacity for leadership.

Students and staff adapted quickly to the school closures in January and beyond the break in

April, and learning continued virtually through the end of the school year. Despite that, we still

managed to host the annual Technology Skills Competition with school-level events rather

than system-level ones to ensure that we were in compliance with Public Health's COVID

protocols.  

Thanks to the commitment of many staff at the central level, Niagara Catholic students and

their families had access to resources to support synchronous and asynchronous learning

throughout the remainder of the school year. 

As we returned to school in September, we focused on ensuring students were ready to

confidently learn at school after a year of interruptions, mastering skills before they moved on

to the next one.

With the de-streaming of Grade 9 mathematics, Niagara Catholic has invested heavily in staff

development to help students become engaged in learning math. A Professional

Development day in November focused on the reasons for de-streaming math, and on

culturally relevant pedagogy.  

Student Achievement, Success, 
and 21st Century Learning

 

A Senior-level
mathematics class

at Lakeshore
Catholic High School.



Equity and inclusive education is a system priority in Niagara Catholic with staff identifying,

addressing, and working together to eliminate biases, barriers and discrimination to meet the

needs of all students to achieve their full potential.

The Board’s Equity and Inclusive Education Policy and Administrative Operational Procedures

include strategies for the system and schools to implement Ontario’s Equity and Inclusive

Education Strategy, the Human Rights Code, and to inform the development of the Board’s

Equity Plan 2021-2024.

The Board Equity Committee comprised of representative stakeholders; students, staff, and

parents, has been very active in 2021. The committee has been working on the development

of a voluntary student census to collect demographic data to be administered to students in

2022.  The committee also participated in the Multi-Year Strategic planning process by

providing valuable input to be considered by the Board of Trustees.  

In collaboration with the Program and Innovation department, the Equity and Inclusive

Education department, arranged professional learning sessions for elementary and secondary

administrators and staff with Dr. Ann Lopez, from the University of Toronto, to set the stage for

the implementation of the de-streamed grade 9 mathematics course in secondary schools for

September 2022. The goal of de-streaming is to support all students to have access to any

pathway and to be successful in their careers.

To support the needs of students in Niagara Catholic schools, in a culturally responsive and

relevant manner, Unlearn has provided educational professional learning sessions for

administrators and staff to support their work in classrooms.   Finally, Niagara Catholic is

continuing its partnership with Tools of Empowerment for Success Niagara by supporting

a virtual voluntary mentorship program for Black Students in grades 6 to 12.  

Equity, Diversity and Inclusiveness
 

As families move into Niagara from larger centres, Niagara Catholic has an
increasingly diverse student population.



In a world of virtual learning, Niagara Catholic’s Indigenous programming was able to make

significant advancements in 2021. 

Niagara Catholic has a dynamic team that helps make Indigenous culture and history alive for

students and staff. With advancement we also see change. 

Ted Farrell, the Superintendent of Education responsible for Indigenous Education retired in

August, replaced in the role by Associate Superintendent of Education Joe Zaroda. Krista

Moscato, who provided classroom resources also transitioned from the team to an

administrative role within the board. 

Two new staff were hired to join the Indigenous team in the summer. Nicole Pigeau, a Niagara

Catholic teacher, accepted the position of Indigenous Education Consultant and Marie

Bowering joined Niagara Catholic as the Indigenous Graduation Coach. Both positions are

new within the Board and demonstrate the commitment of senior administration to

supporting Indigenous students, families and community. Brian Kon, Niagara Catholic’s

Indigenous Lead, and Marco Magazzeni, Coordinator of Alternative Education and Indigenous

Community Partners, remain in place and continue to provide a stable relationship with the

local Indigenous agencies that work with Niagara Catholic. 

We are extremely grateful for the guidance and support of the staff and volunteers at the Fort

Erie Native Friendship Centre, the Niagara Chapter of Native Women, the Niagara Peninsula

Area Aboriginal Management Board (NPAAMB), the Niagara Region Métis Council, the

Niagara Regional Native Centre,  Brock University and Niagara College for all they do. We are

also grateful to the many members of the Indigenous community who come into our

classrooms to share their culture and history with students.

A few significant highlights of this past year include Niagara Catholic adding the Indigenous

Land Acknowledgement to its daily opening activities at the start of every Board Meeting, and

many events. For the third year, Niagara Catholic has been instrumental in having Niagara

Falls lit up in orange for Orange Shirt Day. Joined by staff, students, families and survivors, the

falls provided a powerful backdrop to acknowledge survivors and those who never returned

home. 

In recognition of Orange Shirt Day (now known as the National Day for Truth & Reconciliation),

many schools participated in special events, classroom activities and lessons that focused on

the Indian Residential School history and its impact on Indigenous people. Members from the

Indigenous community shared personal stories of the survival of their parents, grandparents

and other relatives who were taken to the schools.

Niagara Catholic’s Soaring Eagles program represented our Board well this year as their book,

The ABCs of Mother Earth was showcased throughout the Celebration of Nations located at

the First Ontario Performing Art Centre in early September. The book, a student-led initiative

of photographs honouring the land can make us all proud of the work being done at the St.

Kateri Tekakwitha elementary and secondary schools. They rose to the forefront again in

October, when their video set to the music of Gord Downie’s, Here, Here and Here won a

special acknowledgement at the First Ontario Performing Art Centre during their Secret Path

Week programs. 

Indigenous Education

 



The Niagara Catholic Parent Involvement Committee continued to meet virtually in 2021 and

in-person beginning with the November 2021 meeting with new and returning members;

including parents, staff, students and community members.  The Commissioning Ceremony

was conducted by Fr. MacNeil, the Bishop’s Designate, affirming the membership until

September 2022. 

The Niagara Catholic Parent Involvement Committee and Catholic School Councils provided

parent voice in the Multi-Year Strategic Planning process.

Niagara Catholic has renewed its membership with the Ontario Association for Parents in

Catholic Education (OAPCE) for the 2021-2022 school year.  Information from OAPCE is

shared with Catholic School Councils on a regular basis and can be found at www.oapce.org.

The Ministry of Education hosts conversation sessions with PIC Chairs and Board Leads

seeking feedback on COVID, virtual learning, de-streaming and other topics of interest for

parents/guardians.  Conversations occurred in 2021 and they have been posted on the Board

website under the Community Tab-Niagara Catholic Parent Involvement Committee-

Conversations Ministry of Education.

Catholic School Councils continue to meet virtually and in-person following COVID

guidelines.

Parents/guardians are encouraged to submit their feedback for policies being vetted to

inform the Policy Committee. 

Parent Engagement   

Students participated in a class making moccasins at Saint Michael Catholic High
School during National Indigenous Education Month in November. 



In line with Ontario’s vision for achieving excellence in education, Niagara Catholic’s

international education program strives for equity among our student population, regardless

of one’s place of birth, first language, ethnic background, race or gender. By welcoming

international students into our classrooms, our schools bring into practice an environment of

inclusiveness and respect for diverse viewpoints and cultural experiences, thus resulting in a

greater understanding of global perspectives and issues far beyond the walls of our local

schools. 

With the above motivation in mind, and in spite of the many challenges and restrictions

brought about by the COVID-19 pandemic, including travel restrictions in 2021, Niagara

Catholic’s International Division was still able to welcome almost 300 elementary and

secondary students this year, thus enriching our schools with the beautiful culture and flair of

32 different countries. By observing very stringent federal and provincial guidelines, including

a Ministry-approved COVID-19 Readiness Plan for International Students that became a

model for other Ontario school districts, Niagara Catholic was able to ensure the safe arrival

and onboarding of these students in our schools among their local peers. 

While reciprocal exchanges were not possible this year and had to be shelved until after the

pandemic, opportunities for international engagement for our local Niagara Catholic

students are currently in the planning stages and will be made available at the appropriate

time so that all students are provided with valuable insight into other cultures, as well as an

educated perspective of their own. 

International  Students

Continuing Education
Continuing Education provides educational opportunities for the personal growth and

achievement of lifelong learners and to support them in pursuing their goals in a student-

centred, flexible environment that respects the dignity and worth of every member of the

Catholic school community. 

 

Continuing Education has four learning Centres within the Niagara Region.  Programs are

delivered through a variety of methods that include on-site learning, remote programs, hybrid

on-site/remote, and independent studies. 

 

Continuing Education offers the following programs: Secondary Credit, English as a Second

Language, Teaching English as a Second Language Instructor Training, Personal Support

Worker Certification, International and Indigenous Languages Elementary, Learning Outside of

the School Day, Summer School for elementary, secondary, and adult students, Adult Dual

Credit programs with Niagara College, secondary students travel-with-credit opportunities,

Adult Academic and Core Skill Upgrading, and Night School.   

  

Despite the global pandemic, Continuing Education was able to remain fully operational

during the 2020-2021 school year by shifting its program delivery methods to meet all COVID-

19 health and safety protocols.   



This year has been a very busy one for the Human Resources Services team at Niagara

Catholic. We are extremely pleased to report that all local Collective Agreements with our

occasional teachers, OECTA-Elementary, OECTA-Secondary and CUPE were ratified by June

30. This was the result of the hard work and commitment of both sides. 

Throughout the summer and this fall, a significant amount of staff resources has been

invested in Ministry mandated vaccination attestations and Rapid Antigen Testing protocols,

as part of its COVID-19: Health, Safety and Operational Guidance for Schools document

released in the summer. Compliance management continues to be an evolving process for

Human Resources Services staff as requirements are changed locally and provincially.

Staff continue to work to resolve shortages in several job classifications, including

Educational Assistants, qualified French teachers and Occasional Teachers. Niagara Catholic

is taking part in virtual job fairs and is using social media to continue to recruit new staff to

our board. 

Human Resources and Staff Development

Students at Saint Paul Catholic High School in Niagara Falls. 



Niagara Catholic District School Board of Trustees and Senior Staff recognize and value the

priority of strong financial stewardship for the Board.  We are pleased to be in full compliance

with all Ministry of Education financial requirements and continue to ensure our resources

align with the Ministry of Education and Niagara Catholic’s annual strategic priorities to

achieve the Board’s vision.

Since March of 2019, when COVID-19 emerged as an unprecedented public health issue, the

Ontario Public Health in collaboration with our local public health department and the

Ministry of Education has continued to mitigate our risks.  The government and Niagara

Catholic District School Board recognize the significant impact this has had on families,

students, staff and the broader community.  Federal and provincial funding continues to

include new investments to mitigate health and safety risks in our schools.  However, the

pandemic continues to present financial challenges to local school boards including Niagara

Catholic, which continues to anticipate a 2021-2022 operating deficit.  This annual deficit is

expected to decrease our prior year accumulated surplus to $11.7M.

Annual Budget



Facilities Services has always played a key role in our schools and sites across Niagara

Catholic, ensuring that they are safe, healthy environments for students, staff and guests.

This has been crucial throughout the pandemic, as our Facilities Services team provided

enhanced cleaning in all of our schools and sites, as well as completed maintenance projects

for schools reopening in September.

School-based Facilities Services staff helped install directional arrows and other important

COVID-related signage in schools and have ensured touchpoints are cleaned twice daily.

Facilities Services oversaw upgrades to the air filtration systems in schools and also the

distribution of 645 HEPA systems to schools ahead of the start of the 2021-2022 school year. 

On December 15, Niagara Catholic and MPP Sam Oosterhoff announced funding for a new

Catholic elementary school in Beamsville, to relieve pressure on a beyond-capacity St. Mark

Catholic Elementary School. We are grateful for this new funding and look forward to the

process of naming and building our new school in West Niagara. 

Construction continues at the new Our Lady of the Holy Rosary Catholic Elementary School,

and plans continue for the new joint-use school with our coterminous board in Wainfleet. We

also completed a $2.5-million addition to Our Lady of Mount Carmel Catholic Elementary

School, building three child care rooms to accommodate new childcare spaces for students

and look forward to receiving the occupancy limit in January 2022.

Facilities Services

Niagara Catholic Facilities Services deployed 645 HEPA filtration systems to
schools, including one to every Kindergarten classroom, in time for the start of

the 2021-2022 school year.  



During the course of the 2021-2022 school year, our COVID team has been working with

Facilities Services to ensure that school ventilation systems are working optimally and that

HEPA portable air filtration systems are installed in all Kindergarten classrooms, rooms

without operable windows and/or limited ventilation.

There are currently 645 portable air purifiers distributed across the Board. Facilities Services

continues to investigate alternative means of improving the overall health and safety of our

schools.  Our custodial services have also been conducting enhanced cleaning protocols in

all of our schools including touch-point cleaning throughout the day and the use of

electrostatic disinfecting sprayers for larger areas including lockers.    

When schools were open, Niagara Catholic brought limited staff into our building, allowing

20-25 percent capacity at any given time. We have found that this system works well, and we

continue to limit the number of people in our buildings and departments for the protection

of everyone. 

Our COVID leads guided schools through the brunt of the pandemic, creating and updating

COVID-19 for Administrators' Guides as new information emerged. Working with Facilities

Services, they also ensured that all schools had directional arrows for walls and floors and

that all principals and parents received regular communication regarding any changes to

protocols and policies by both the Ministry and Niagara Region Public Health. 

Our COVID team expanded by one member to three in September, to ease the significant

burden of managing COVID cases and outbreaks in our schools. It was, at times, a

challenging task for our senior team and for administrators, but throughout the fall, we have

settled into a routine with our local public health unit and our schools which has kept COVID

largely at bay. 

We continue to support Niagara Region Public Health with COVID-19 vaccination clinics in

our secondary schools and promote online town halls with our local Medical Officer of

Health to answer questions about vaccinations for all students with the goal of increasing

the number of vaccinated individuals in Niagara as quickly as possible. 

We will continue this process through what might be a challenging winter and remain

committed to ensuring the safety of our school communities until we transition from

pandemic to endemic, hopefully in 2022. 

COVID-19 Response



Niagara Catholic's Board-wide celebrations were curtailed again this year due to COVID-19,

but there were still lots of things to celebrate. 

MILESTONES

Niagara Catholic celebrated a historic moment in June when we flew the Pride flag at the

Board office and at our Catholic high schools during Pride Week in Niagara. 

In November, St. Patrick Catholic Elementary school got a brand-new playground courtesy of

The Recess Project. Working with community sponsors and volunteers, this new playspace is

an eco-sustainable playground where students can express themselves creatively. 

In late November, Niagara Catholic was advised that we once again have one of the highest

graduation rates in Ontario for both four and five-year graduates. Niagara Catholic's 2020

four-year graduation rate was 91.2% and our five-year rate was 93.8%. We are exceptionally

proud of the work that was done by students, staff and families to help students reach this

outstanding goal.

On December 15, Niagara Catholic hosted Minister of Education Stephen Lecce, and local

MPP Sam Oosterhoff to announce funding for a new school in Beamsville, to relieve the

pressure on a very full St. Mark Catholic Elementary School. We look forward to a

groundbreaking ceremony and naming the school in 2022.

CELEBRATIONS

Congratulations to Stacey Julie, now a Grade 7 student at St. Alexander Catholic Elementary

School, who self-published her first in a series of novels. Her children's book Scarlett Rouge,
the Sorceress of Red, is available on Amazon. 

Niagara Catholic also celebrates budding philanthropists Lincoln McGuire, a Grade 5 student

at St. Nicholas Catholic Elementary School, and Addison Snyder, a Grade 6 student at St.

Joseph Catholic Elementary School in Fort Erie. Lincoln has spearheaded campaigns to

support individuals in need in the community by providing bug spray kits and backpacks for

students. He now runs Lincoln's Care Kits and is allied with the United Way. Addison has her

own business, Smiley Heart. A portion of the money she earns selling mugs, posters, signs

and t-shirts (among other things) supports Pathstone Mental Health and the Fort Erie Native

Friendship Centre. 

We are also very proud of Itinerant Arts teacher Erin Amadio, who received a Norah Morgan

Award from Carousel Players for her commitment to continuing to bring the arts to life, even

while education was virtual. 

Finally, congratulations to Lisa Breen, an Educational Assistant at Niagara Catholic, who

received a Prime Minister's Award for Excellence in Early Childhood Education (Certificate of

Achievement) - one of only two in Ontario - in November, for the creative ways she helped

engage our youngest online learners.  

Milestones and Celebrations



With the retirement of Secondary Schools Superintendent of Education Ted Farrell in August
2021, Niagara Catholic hired two new Associate Superintendents of Education, Dom Massi and
Joe Zaroda. Dom supports Human Resources Services and is one of our COVID leads, and Joe

supports Continuing Education and secondary programming.  

Top row, from left: Director of Education Camillo Cipriano, Controller of Facilities Services
Clark Euale, Superintendent of Education Lee Ann Forsyth-Sells, Superintendent of Education
Kim Kinney, Associate Superintendent of Education Dom Massi, Superintendent of Education

Gino Pizzoferrato, Superintendent of Human Resources Pat Rocca, Superintendent of Business
and Financial Services Giancarlo Vetrone, Associate Superintendent of Education Joe Zaroda.  

2021 Senior Staff



On December 7, 2021, Niagara Catholic held its Annual Organizational Meeting. 
Trustee Larry Huibers was re-elected Chair for 2021, and Trustee Dan Moody was re-elected

Vice-Chair. 
 

From top left are: Chair Larry Huibers, Vice-Chair Dan Moody, Trustee Rhianon Burkholder,
Trustee Kathy Burtnik, Trustee Frank Fera, Trustee Leanne Prince, Trustee Dino Sicoli and

Trustee Paul Turner.  

2018-2022 Board of Trustees 
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